Agenda
UUP Labor-Management Meeting
Wed. April 15th, 1:30pm
ACC, Room #1

Old Business

1. Changes to terms and conditions of employment must be negotiated through
UUP. In particular the proposed changes in A&S shifting teaching workloads.

2. Request for campus salary equity data. By rank, gender, years. This is a report
that used to be shared out.

3. Request for list of current UUP hourly employees.

New Business

4. Temporary positions reviews and reappointments
a. Admin clarification on temp reappointments

5. Annual Watermark technology training from administration on
a. Using Watermark reports and COS data
b. Files for Academics
c. Professionals’ promotion/raises files
d. Adjuncts



