Agenda
UUP Labor-Management Meeting
Wed. Feb. 18th, 1:30pm
ACC, Meeting Room 1

Old Business

1. Request for clearer communicated policies and procedures for student
conduct/behavior issues in classes or in interactions with instructors/advisors.
a. Is there a SUNY or campus policy on removing students from a class?
b. A couple of recent cases. Members have questions about reporting
(student conduct, university police, HRS, etc) follow-up, their rights, and
safety concerns for students and themselves.

2. Request for campus salary equity data. By rank, gender, years. This is a report
that used to be shared out.

New Business

3. Clarify roles/responsibilities for the President’s designee.

4. Performance review
The final step in all full-time review cycles is “Decision by College President”

5. Changes to terms and conditions of employment must be negotiated through
UUP. In particular the proposed changes in A&S shifting teaching workloads.
a. Campus policy: “In summary then, the teaching load policy at the college is
stipulated as 12-credit hours (or its equivalent in those departments in which the
normal teaching load has been nine hours).”

6. Request for list of current UUP hourly employees.



