
Agenda 
UUP Labor-Management Meeting 

Sept. 18, 2024, 1:30pm 
Meeting Room #1 ACC 

Agenda 
 
 

a. Annual checks on:  
i. President’s designee  
ii. Status of any UUP employees working on-call or re-call  
iii. Identify any UUP employees who have an expectation to respond 

to campus calls/emails after hours 
 

b. Status of CVPH contract for Speech-Language Pathologists  
 

c. Plans for campus DSI. UUP Contract Article 20.6:  
“The distribution shall be added to incumbents’ basic annual salary and 
shall occur not later than December 31, 2024, and shall be retroactive to 
(1) July 1, 2024, or (2) September 1, 2024, as appropriate to professional 
obligation.” 
 

d. Search Waivers for UUP Positions 
An increase in the last two years, particularly in the summer.   
2024 - Theatre, EOP, Math, Hockey, Admissions, Softball, MISA  
2023 - Art, Criminal Justice, Social Work, Nursing, Teacher Education, 
MISA, Global Education Office   
 

e. How did the hiring of the St. Rose Social Work faculty at the branch 
campus come about? 
 

f. What are the current criteria and processes for reviewing faculty 
productivity?   
 

g. Staffing impact on contractual letters/notifications 
 

h. Policies and Procedures for locking buildings 
 

i. Request that the bargaining unit info be included in the list of new hires 
that are sent out in the New Hire report 

 


