Agenda
UUP Labor-Management Meeting
Wed. March 19, 2025
Zoom Meeting
Old Business

1. DEI’s non-retaliation policy document

2. Evaluation concerns with professionals and academics - what steps is HR taking to
ensure that the MOUs are being honored?

3. Search standards, when and how decisions for waivers, full searches are made.
a. Communication and transparency for timelines and criteria for new hires

4. When there are interpersonal issues/conflicts, (not related to discipline) who on campus
should they be referred to? (A follow up on our previous conversation about mediators).
New Business

5. Adjunct appointment letters
Inclusion of compliance training obligation as part of workload and salary info.

6. Communication and clear guidelines for departments facing cuts, status of accreditations,
and recruitment and enrollments.



