
REVISED DRAFT AGENDA 
UUP Labor-Management Meeting 

Wed. Oct. 16, 2024, at 1:30 pm 
Meeting Room 1, College Center 

 

1. The purpose of L/M meetings and collaboration and problem solving.  
 

2.  Reluctance of members to share things outside of UUP with supervisors, HRS, etc. Fear 
of retaliation and non-renewal. Also concerns about personal relationships and 
confidential info being shared. 
 
 

3. CCC department and office moves. What is the plan and timeline?  
a. Outside moving company? What work is covered? 
b. Workload for those in Redcay and the timing given the academic calendar. 

 

HOLD/TABLE FOLLOWING ITEMS for November UUP Labor-Management Meeting  
 

1. Request for clear, transparent, and shared information on compensation (adj and extra 
service) for labs and clinicals (Dept or School level info).  
 

2. Summer and Winter instructor salary scale.  
a. While outside UUPs direct purview, members have brought this to us. The current 

memo and amounts are from several years ago. The increases in adjunct pay in 
the contract may make these amounts less attractive to instructors.  

b. Concerns about courses limited by space/equipment getting paid less, since pay is 
based on enrollment.  
 

3. Chair/Co-Chair compensation, any updates or changes to the formula being used? 
 

4. Reluctance of members to share things outside of UUP with supervisors, HRS, etc. Fear 
of retaliation and non-renewal. Also concerns about personal relationships and 
confidential info being shared. 
 

5. “Acting” vs “Interim” Are there SUNY guidelines on these terms and the ability for 
people in those positions to apply for the job? 

 


