
February 12th Membership Meeting Minutes 
12:00PM  

Alumni Conference Room  
Attendance: 31 in person 

 
Meeting called to order: 12:10 

 
●​ Treasurer’s Report:  

○​ Just under $10k in our account, which is good, because this is the number we 
need to make our supplemental request 

○​ Most recent allocation was $650 for president’s release time, a retreat, a new 
shredder, Breakfast Bites allocation, and our professionals’ meeting 

○​ Our expenses tend to be for food for our events  
○​ Our Good and Welfare Fund: this is funded through donations, sits at around 

$2100, not funded through dues. This pays for gifts and awards, flowers, etc.  
■​ Did make a small donation to the SEFA committee (not a charity, 

however). This is an operational donation so they can do their work.  
○​ Vote on budget:  

■​ Motion to approve: Kim Hartshorn moves to approve, John Locke 
seconds 

■​ In favor  
●​ In-person: 45 
●​ Online: 8 

■​ Opposed  
●​ In-person: 0 
●​ Online: 0 

■​ Abstain 
●​ In-person: 0 
●​ Online: 0 

●​ Chapter Elections:  
○​ Nominations close this Friday at 5PM  
○​ We still need Professional Delegates–currently not enough to fill our delegation to 

the Delegate Assembly  
■​ We do have a majority of professionals in our union and on campus  
■​ Member request for more details of responsibilities 

○​ We do need a new officer for retirees (which you do not need to be retired in 
order to do)  

○​ This can all be done online 
●​ Contract Negotiations:  

○​ We anticipate having our articles being ready for this time next year 
○​ New Chief Negotiator: Brett Benjamin from UAlbany  
○​ Professionals Survey is being finalized 
○​ Librarians and Library Professionals Survey being finished also  

●​ Political Advocacy/Outreach  



○​ Lobby Days is approaching, and need more delegates  
○​ This is something that we are doing to lobby for SUNY, which is unusual but 

benefits us in typical ways  
○​ The legislative agenda is available online on the union website; the Governor’s 

Budget is solid, but room for improvement, which can be achieved through 
lobbying 

○​ The bulk of the money currently is going to the four university centers; we are a 
campus still listed as “in deficit” here in Plattsburgh  

○​ Still working to help the Brooklyn Hospital and Upstate Medical Center  
○​ We also need to be well-aware of the political back-and-forth that often happens 

with the EOP program at the state level 
○​ More participation is needed, given the current labor situation 
○​ Could the chapter have a local meeting about the Legislative Agenda in order to 

have things prepared for the Political Action Committee for Lobby Days? Perhaps 
a Google form to collect stories?  

○​ Reminder: in terms of come to the DA, it is primarily a Thursday evening arrival, a 
full day Friday, and about half a day on Saturday. The primary commitment is just 
to be present, but there is some optional committee work that is valuable  

●​ VOTE-COPE:  
○​ This is donations for political movements and causes for the union, as a result of 

Citizens United  
○​ Donating to the Higher Ed. Action Fund is encouraged–can be even as low as 50 

cents  
○​ More information at uupinfo.org  
○​ There are also letters to sign, which can make a difference for legislating  

●​ Membership: 
○​ Membership is growing, but we need help to keep the momentum going 
○​ Please help make sure new employees know about the union and can make sure 

that they have enrolled, or have the tools to make the choice  
○​ We are up 1% from last year, compounding from increases from the year before 

last.  
○​ Question: what were the actual numbers?  

●​ UUP & Changes at the Federal Level:  
○​ Make sure that UUP has your non-.edu email (personal email); things of a 

political nature should not be going through a state email. 
○​ Sponsored Research is doing some work on the federal grant impacts; there is a 

form you can fill out through UUP, because the union needs to know how this 
impacts you–could be a variety of things, like conducting experiments, hiring 
student workers, if this is preventing you from tenure, etc.  

○​ DEI concerns: the union position is that we do not know the immigration status of 
anyone, and we don’t have the right or reason to say that. Refer any askers of 
these questions to University Police 

○​ UUP is here to help with many concerns with your work from day to day  



○​ Keep in mind the union intake form; this is helpful for our LRS and how she can 
best help members  

●​ Questions and Concerns:  
○​ None  

Meeting adjourned at 1:18PM  
 


