Agenda
Plattsburgh UUP Executive Board
Jan. 29, 2025
2pm in the Amnesty Room

Draft Chapter Budget & Supplemental Request
a. Budget
b. Supplemental Request

Treasurer’s Report

Change in process for Membership meeting lunch options.
a. Wooden nickels are not an option according to Chartwells.
b. Alternative: have members sign up for lunch, send list to CAS and they add the
$13 to their ID cards. Can use any ACC venue for food.

Breakfast Bites
a. Need a person for ordering/hosting on Feb.6, 8:30-10am, Fac/Staff Lounge

Chapter Elections - Nominations so far and recruiting where needed.

. Agenda for Membership Meeting (Wed. Feb 12th at 12pm in Alumni Room)
a. Chapter Budget and vote
b. Recruiting for election (nominations close on Fri. Feb. 14)
c. UUP ramping up for next round of contract negotiations
i. Professionals Survey
i. Bret Benjamin named Chief Negotiator

. VPA update

a. Asst to the Provost search/Greg
b. Review Cycles
c. ERP/PRG concerns

MDO update as of 1/1/2025

a. 190 retirees, 511 members, 93 non-members

b. Plattsburgh: Overall membership rate has increased by 1 percentage point to
84% (when compared to this time last year). New hire membership rate is 69%,
which is up 4 percentage points since last year.

c. My goal is to end spring with 85% - it's going to take some other folks joining in
the effort

d. My numbers from Patrick Romain:



i.  membership numbers are holding steady: 94% FT, 62% PT;
i. Professionals FT 93%/ PT 54% (4% increase in PT professionals from
Dec to January but lower than summer 74%; on par with this time of year)
ii.  Academics FT 94% / FT 65%
e. Other membership news:
Seeing a few graduate students who hold 20/week assistantships - no GSEU
representation, but do qualify for UUP

9. Communications
a. Getting the word out about elections, nominations, bulletin boards, dept reps,
communication committee, etc.
b. Campaign to revamp the building bulletin boards

10. Items for Feb. 19th Labor Management Meeting (a VP leading this meeting)

a. VP for A&F appointment

b. From the last L/M meeting - DEI's non-retaliation policy document

c. From the last L/M meeting - “Acting” vs “Interim” Are there SUNY guidelines on
these terms and the ability for people in those positions to apply for the jobs.

d.

11. Results from member events survey
a. Summary document

12. 2024 DSI Amounts
a. Spreadsheet from UUP



