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Chapter Executive Message from the President

Board We are already 5 weeks in to the Fall semester and just over a
David Curry, President & Legislation month from the next Presidential election. Hard to believe
i h ickly time flies! And while th h h
(518) 564-4245 ow quickly time flies! And while the seasons change, muc
Bethanne Delgaudio, VP Professionals remains the same—at least for now.
(518) 564-2124
Kim Hartshorn, VP Academics For example, we still don’t have a new contract. | wish | had
(518) 564-2478 some news, but this is the classic example of “no news is good
Gina Doty, Secratary news.” Under the terms of the Taylor Law and Triborough
(518) 564-5011 . Yy g
Al Mihalek, Treasurer Amendment, our old contract remains in effect. Many elected officials complain
(518) 564-3150 about Triborough, but its provisions prevent government from unfairly removing
CanyjKroliGrievancelaticey benefits during negotiations. And it was not a gift—public employees were granted

(518) 564-2738

Kay Branagan, Contingent Members’ this protection in exchange for losing our ability to strike. A fair trade most would

Representative agree.
(518) 564-4249
Kafg;\ﬁgkman» Affirmative Action Until we complete negotiations, there will be no change in our negotiated benefits
(518) 564-5305 such as health insurance. It's true we won’t get any additional compensation, but
Becky Kasper that isn’t a likely outcome given the continued fiscal uncertainty New York faces.
Thomas Morrissey So as | said, “no news is good news.”
Peter Friesen
Wendy Gordon And while we have heard that “shared services” has delivered $6 million back to
Patricia Bentley student services across the SUNY system, the SUNY ‘All Funds’ budget is $10.2
Robert Harsh billion. On our campus, shared services has not yet impacted us greatly.

David Hensarling i . . .
But there are some concerning changes going on. Downstate Medical Center is

under attack by forces trying to privatize all medical care in New York. Visit
uupinfo.org and “Take Action” to help save jobs there. And saving jobs will help

Bryan Higgins
Deborah Zinser
NYSUT Labor Relations Specialist

Kathleen Falcetta save health care for thousands of Brooklyn residents who will be unable to access
800) 356-0306 . .
(600) services at other facilities. And Downstate supports a medical school that graduates
Newsletter Editor . . . .
Marguerite Adelman many underrepresented minority students — this school might be lost as well.
Chapter Office: Rm. 002 Hawkins i . . . .
(518) 564-7887 Finally, let me remind you of the upcoming election. The ability to vote for your

(518) 564-7880 (FAX)

Chapter Secretaries
Sue Gadway and Melanie O’Connell

The Union News is a publication of do likewise.
the Plattsburgh Chapter of United
University Professions. The views
expressed are not necessarily those
of the Plattsburgh Chapter Executive
Board or UUP.

leaders is a right and a privilege for which our predecessors fought and died.
Please exercise that right and encourage your family, neighbors and students to

David Curry, President
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* Bethanne’s

Bulletin

by Bethanne DelGaudio
Vice President for Professionals
bdelgaud@uupmail.org
564-2124

It has been a sincere pleasure to serve you as the
campus V.P for Professionals. Due to work
commitments | will be stepping down from my V.P.
role at the conclusion of the fall 2012 semester. It is
my sincere hope that one of our young active
Professional members will step up to the plate and run
in the next election cycle, as my term would have been
up at the end of the spring 2013 semester. As a
member of the campus executive board you keep up
to date on the latest happenings on your home
campus, your sister campuses, and in Albany. | have
been actively involved in UUP since 1986 as a
delegate, secretary, treasurer, grievance chair, and
now as your V.P for Professionals. | have never
regretted one moment of my 26 years of service to my
union. | have learned a great deal as | hope others
have learned from me. | am here to assist the new V.P
for Professionals ease into this extremely important
union role at SUNY Plattsburgh.

Here are dates for our upcoming meetings:

Oct. 3 Professional Issues Committee Mtg.;
9-10 AM; ACC Mtg. Rm. 8.

Oct. 10 Comp Time: Training for Supervisors of
UUP Professional Employees; (*Lunch
provided); 11:45 — 1PM; ACC Mtg. Rm. 1.

Oct. 11 Comp Time: WhatlIs It, How Do |
Calculate It, and How do | Ask My
Supervisor for It — Training for UUP
Professional Employees; (*Lunch
provided); 11:45 — 1 PM; ACC Mtg. Rm. 8.

Nov.7 Professional Issues Committee Mtg. —
discussion of a sample performance
program and sample supervisor issues;
9-10 AM; ACC Mtg. Rm.8.

Nov. 7 Effective Performance Programs -
Training for supervisors of UUP
Professional Employees; (*Lunch will be
provided); 11:45 — 1 PM; ACC Mtg. Rm. 2.

Dec.4 My Professional Obligation — Training for
Supervisors of UUP Professional
Employees; (*Lunch provided); 11:45 — 1
PM; ACC Mtg. Rm. 2.

Dec. 5 General Professional Issues Committee
Mtg. — discussion on our Professional
Obligation — The definition according to
our contract, 9 — 10 AM; ACC Mtg. Rm. 8.

* Please arrive at 11:45 AM to pick up a token for lunch at the
Sundowner. The Program will begin at noon.

Making Strides Against
Breast Cancer

by Gina Doty
UUP Secretary
Dotygl@plattsburgh.edu
564-5011

Each year, our
chapter makes a
donation to the North
Country fundraiser for
the American Cancer
Society, called
Making Strides
Against Breast
Cancer. Atright, is a
handmade quilt that |
made and donated; it will be one of the raffle prizes
this year. Other prizes include a Riveredge Resort
Weekend for 2 and many gift baskets. Some of you
have purchased tickets and/or are selling them. Raffle
tickets are $5 each or 6 for $20. Checks are payable
to the American Cancer Society; tickets must be
purchased by October 10th at 3 PM. Just call me at
x5011 or email me at dotygl@plattsburgh.edu if you
would like to purchase some raffle tickets. This quilt
and many other great prizes will be raffled off on Oct.
21st; you do not need to be present to win.

‘* The Summer Retreat
for UUP Professionals

- UUP Profession-
als from SUNY
Plattsburgh,
SUNY Potsdam,
and SUNY Can-
| ton participated
in a summer re-
treat/workshop at
the Valcour Con-
ference Center
I on June 20th.

Philippe Abraham, NYS V.P. for Professionals,
spoke on The Invisible Workforce: Professionals
on Campus. George Still, Assessment Data
Manager for EHHS at SUNY Plattsburgh, dis-
cussed the Historical/Social Construction of Un-
ions Relative to Gender and Equity Issues. Atten-
dees then worked in small groups on a variety of
topics: building a team atmosphere, bridging to-
day’s multigenerational workplace, increasing the
visibility of professionals, managing workplace
stress, and solving problems related to uncivil
behavior in the workplace.
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Calendar of * Unionized Labor has
Reasons to Celebrate

Upcoming
Meetings by Gina Doty
Chapter Secretary
dotygl@uupmail.or

Oct. 2nd Labor Manage- e 5%4_5311 9
ment Mtg.—

Ward Hall, Rm. The power of unionized labor working together to-
101 from 1 to 2 PM. . wards a common goal is not obvious to most Ameri-

Oct. 3rd Professional Issues Meeting—ACC cans until things come to a screeching halt, like they
Mtg. Rm. 8 from 9 to 10 AM. ) did in Chicago recently when the public school teach-

Oct. 10 Comp Time: Training for Supervisors ers walked out of their classrooms. It seems that con-
of UUP Professional Employees; tract negotiations do not move forward until something
(*Lunch provided); 11:45-1PM; ACC drastic happens.

Mtg. Rm. 1.

Oct. 11 Comp Time: What s It, How Do I Cal- Chicago
culate It, and How do | Ask My Super- teachers
visor for It — Training for UUP Profes- on strike
sional Employees; (*Lunch provided); for the first
11:45-1 PM; ACC Mtg. Rm. 8. t”e”aers’” 25

Oct.12-13th Fall Delegates Assembly—Buffalo years.
Marriott Hotel.

Oct. 19th Evaluation Workshop for Academics—A
workshop covering the procedures for
evaluation reappointment, tenure, and pro-
motion, including the preparation of the Aca-
demic Review File. Amnesty Room in ACC
from 3 to 4:30 PM. RSVP to Kim Hartshorn
at kim.hartshorn@plattsburgh.edu For the past year or more, the Desmond Hotel man-

Oct. 24th Small Exec. Committee Mtg.—ACC agement team in Albany, which employs a unionized
Mtg. Rm. 5 from noon to 1 PM. workforce, did not move swiftly to negotiate a new

Nov. 6th Labor Management Mtg.—Ward Hall, contract for the hotel maintenance staff, janitorial staff,
Rm. 101 from 1 to 2 PM. and food service workers until the financial decline of

Nov. 7th Professional Issues Committee Mtg. profit was evident. Businesses and organizations,

such as UUP, stopped utilizing this facility for meet-
ings. The good news is the power of the unionized
workforce has prevailed—the teachers in Chicago

have a contract and the Desmond hotel employees

—discussion of a sample perform-
ance program and sample supervisor
issues; 9-10 AM; ACC Mtg. Rm. 8.

Nov. 7th  Effective Performance Programs - have one also. | wonder what would have happened
Training for supervisors of UUP Pro- to these employees if they were employed in a non-
fessional Employees; (*Lunch will be unionized environment. The problems they were
provided); 11:45-1 PM; ACC Mtg. Rm. 2. working to correct through their new contracts would

have been a mute point. They would not have had a

Nov. 14th Large Exec. Committee Mtg.—Cardinal |
voice for change.

Lounge from Noon to 1:30 PM.

Dec. 4th My Professional Obligation — Training Although we do not have a new contract “yet,”

for Supervisors of UUP Professional and the terms of our contract are currently be-

Employees; (*Lunch provided); 11:45— ing negotiated in a methodically aggressive

1 PM; ACC Mtg. Rm. 2. manner with the state; | feel we are fortunate to
Dec. 5th General Professional Issues Commit- work in an environment where we all have a

tee Mtg. — discussion on our Profes- voice. If you have given thought to becoming

more involved in our union and need answers
to questions on how to do so, please contact
me or any executive board officer. We have

sional Obligation — The definition ac
cording to our contract, 9-10 AM,;

ACC Mtg. Rm. 8. over 700 members and many of you have im-
Dec. 5th Small Exec Committee Mtg.—ACC Mtg. portant ideas to convey. There is power in a

Rm. 5 from noon to 1 PM. unified voice, and that was celebrated this
Dec. 11th  Labor Management Mtg.—Ward Hall, week in Chicago and Albany with unionized

Rm. 101 from 1 to 2 PM. labor. | salute their stand and their success.

* Please arrive at 11:45 AM o pick up a token for lunch
at the Sundowner. The program will begin at noon.
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Bad Professor
June 15, 2012 - 3:00 am

By Kaustuv Basu
http://www.insidehighered.com/news/2012/06/15/how-
tackle-incivility-among-faculty-members

WASHINGTON — A
faculty member suffers
numerous slights and
instances of bullying
from senior colleagues
en route to achieving
tenure. But once he gets
there, he metes out
similar treatment to less-
experienced faculty members, thus creating a spiral of
negativity that sullies the whole culture of the
department.

The example was one of several used by two
speakers — Lisa Wallace, associate professor of
communication studies at Ohio University-Chillicothe,
and Amy Thieme, associate professor of
communication at Eastern Kentucky University —
Thursday at a session here at the annual conference
of the American Association of University Professors
that explored incivility and bullying in the academic
workplace.

Their solution: a clear policy that sets out expectations
for faculty behavior.

Wallace and Thieme said they became interested in
the topic as they explored bad student behavior. “I| was
interested in the way we treat each other, and what is
embedded in our systems that might be contributing to
this culture,” Thieme said. As they talked, they were
interrupted frequently (but politely) by assorted faculty
members, many of them eager to share their
experiences of how they had been treated by
colleagues and administrators.

Some mentioned how they had been accused of bad
behavior when they confronted colleagues who were
behaving unethically; others mentioned deans who
made life unbearable for tenured professors until they
resigned.

Thieme wondered if the tenure structure had anything
to do with tensions between senior professors and
less-experienced colleagues, and whether the
competition for resources in a department leads to
incivility. When a negative culture takes root in a
department, it could lead to stress, loss of work,
faculty members withdrawing from collegial
discussions or more faculty members indulging in
uncivil behavior, the authors said.

“Student handbooks have civility policies, but faculty
handbooks usually don’t,” Wallace said. When she
asked for a show of hands of those whose universities

had civility policies for faculty, only one person at the
well-attended session raised her hand.

The speakers said that universities ought to have a
distinct policy on incivility and bullying, separate from
hate speech or anti-harassment policies that exist at
every institution. “There should be a clear set of
expectations, and consequences for bad behavior,”
Wallace said. Any policy should have clear protocols
and graduated sanctions, with expectations built
around appropriate behaviors.

The AAUP, however, has worried about "collegiality"
issues as a criterion when it comes to tenure.

"[Clollegiality is not a distinct capacity to be assessed
independently of the traditional triumvirate of teaching,
scholarship, and service. It is rather a quality whose
value is expressed in the successful execution of
these three functions," the organization said in a 1999
statement. "A distinct criterion of collegiality also holds
the potential of chilling faculty debate and discussion."

The authors said they hoped that their work would
throw a spotlight on the issue and more people would
start talking about it, leading to development of
policies in the same way that sexual harassment
policies developed in the workplace. “I hope that it
leads to recognition of the harm this can do to an
individual, an institution or its culture,” Wallace said.

“Beginning with a positive goal of civil engagement
might be the best approach to dealing with the difficult
and often ambiguous issue of incivility as the practice
of civil engagement supports the historic view of
academe as well as the espoused values of many
institutional cultures,” wrote the authors in their paper.

Tom Hubbard, professor of liberal arts at the
University of Texas at Austin, who attended
Thursday’s session, said the definition of incivility
needs to be clear. “If the definition is not specific
enough, there is potential for misuse in an effort to try
and stifle minority opinion,” he said.

For example, he said, if a few faculty members protest
a change of curriculum that a dean is proposing, could
that be called uncivil behavior? “| have seen that
happen,” Hubbard said. “One way out might be to
have strong faculty grievance procedures with a
neutral faculty committee judging an incident,” he said.

Another faculty member had a simpler idea. He
suggested following the ideas in a book called
The No Asshole Rule: Building a Civilized
Workplace and Surviving One That Isn’t by
Robert Sutton, a professor of management
science and engineering at Stanford University.

Read more: http://www.insidehighered.com/
news/2012/06/15/how-tackle-incivility-among-
faculty-members#ixzz27PeekeH1

Inside Higher Ed
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otlatlons Jp

u letin

UP's santrast talks have heen
in process for more than a year,
with propress mads on many

tems and resslation af GRS
dinagreamonts panding.

L5 Megotintions Team presented
its comtract praposals m State negotiatoes
Aug. 26, B11, Since than, there hawve
b 205 formal negotiations seesions and
many additional off-the-talle discussions
wimed at clarifying infermation and
paploring ways to aTrive ot compromises
ovar difficult issmes

Who UTIP negoliabes with

[NIPs LG-member Megotations Team,
headed by Cheel Megatiator Tamis
Damgler and Arseciate Chief Negotintor
Mikn Emiles, negotiates with representa-
tives from the Govermor's (ihce of
Emplowes Belations, The State's chiaf
negatiator, Joseph Bress, was appointed
by anid represents Gov, Andrew Cuomoe.
The State's mepotiatsons beam ol oon-
sigts al repressntatives from SUNY, the
MYS Dhvision of the Budget, and the NYS
Department of Civil Service.

Governor’s demands; UUPs challenges
Gow, Cunmoe presented all NYS
pmployee unions with the same key
demands: no scros-the-hoand raises for
thres yeara, nine forloagh days, and

About UUP

PO Bool 85143 w Abang MY, 12213-5143
DS BN i e SEE-HY 204E
B0 2w W LTG0

Pragigant Philip H. Smih

VYRFrofessionais L. Frilppe Abraham
VPAradamics Jamie F Dangler

Sacredary Eleen Landy

Troaswor Howera J. Blackeers-Sroud

inferim Mambarship Dég OWiser Fioken E Raas
Flapresenting 25,000 soaerei and papbeskina [eafy

o 3 Siwts Unrssrairy of hew ork ceryeos. A8l pd

i M Vo, Eads Lindd Teachany. T hdonal

Eduzadion Aasocistion asd B smerons Fedenibon of
Finimiten, Logad 3 BSERFL-C 0

et -

LILF Chied Megotishor Jamie Dangler, right, updales delegates 1o tha 2012 Spang DA
on thie slatus of contract negoliations with Mew Yoek Siste.

increases in the employes share of beakil
insuranme premiums and osts for pat-of.
pelwork provider use in the Empire Plan.
Mt of thi ether MNYS cmployes wmons
sottled their coniracts within the past
year, meluding thie Chvil Servies
Employees Aspnciation (CEEA), the Public
Employees Federation (FEF), the Palier
Fenevolent Association of Mew York
Hiate (FBA of NYE), and tha Now Yaork
Stats Corractional OfEcors and Police
Banevelent Asseciation (MYSUOPHA)

All of thess matracts contain the
governar's key demands

Howawer, each of them has unmgue
features that provide some offzets o tha
immediate econoemi: hardship their
mvernbsers are pxpersencing because of
givabacks to the State. For exampls, all
other NYE emploves bargaining unita
hawe salary atrecturms that provide
inePamantal increnses (commonly
reforred to s salary stepa) and longevity
increasss. Some of thess contracts also
canlain ather provisions that serve to
offset immediate losses,

The state's meastance on iy similaritios
in all s umion conteacts has presented
particular challenges for UUE becanss of
cur unique charactenstics as & unkn,

[Taliks all other BYS employee bargaiming
units, TP does nod have a salary strus-
ture that provides salary step or longevity
tieraases, We have no other predictahble
salary increases to offsed years with zerd
across-the-board ragsss, and offseds
conlained i other union conteacts will mot
apply to car members.

Mewd for falrmess, equity For all UlIPers

LIIP continuas te prass for a cantract
that &= fair and equitable in relation to
other bargaiming units and in teema of its
applicatiom to all of cur membears.

Clar union 15 A kighly diverse group in
tarens of the salanes, working conditzons
and part-timsFull-time staties of ogre meam-
bers. UTTE roprosants &5, 000 professiomals
anid aeademics ot SUNY s state-operated

" teaching hospitals, universily ceniera,

comprehenaive collegas, tachnical colleges,
and apecialized institutions.

A cookie-cutier contract prosenls
serious challenges for ratification,

Limit on information-sharing
[T s Megatiations Team cannot meveal
details akbout pagoing negotintions becanse
TIUP and the State have agreed to strict
feandgred an back)
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{conbimed from frami)

grosand rules prohibiting vebeasa of such
information G the public. Yiolstion of thoso
ground roles woeld jeopardices negobia-
tints, The most we can communicats is
information abaowl the process in which we
ave engaged or infoemation that has already
hewm officially released to the public.

Whare we stand at this point

UL'P sl the Staie howe reached onder-
standings on pumerous menetary and
nonmonetaty contreet items, whick musl
b werified im the context of o complota,
fimal agrermamnt,

For many months, TP and the State
have been engaged in o contineows pro-
posalicountapraposal prooess, Megotin-
Liine invelve compramiss, s well as
maintenance of important hottom-Lise
criteria for reaching an agreement.
Deeliberation aver ithma that remain
unreanlved will continue s the fall
semastar gota under way.

=—22)
u

Negotiations
Team

ChainThinf Negaliator
Jamia F. Dangler, Corfand

Associae Chisl Megoliatar
ichagl C, Smies, Farmingdals

Mombers

Edizon Bond Je, Broakiyn HEG
Charkes Caliahan W, Brockport
Faymend P Dannenhoffer, Buffalo HEC
Palricia [, Ghee, Buflalo Stak

Francas L. Galdran, Binghambon
Fichand B Kelder, Mew Paitz

Cargbym 5. Kuba, Stony Brook HSC
Michasd J. Lyon, Upstaie Medies Ui
Famela .. Malane, Empire: Slate College
James J. MeDemelt, Oneonta

Fckesi E, Risas, &lired

Jingon J. Tonre, Stony Brook

Anne Wiegard, Coand

Hole of UUPers in eontract ratifieation

When negotintions concluda, the
Megatiations Team will present o tenta-
tiwe agreamant to the LTF Nepodiations
Committes, which consists of oae
raprassntative from sach of UTLPe 32
chapters, plas an additsonal part-time
profeasional and part-tinss acadeam

The Commiites then makes a recom.
memdation to the TP Execulive Board
regarding ratification and, panding hoard
approval, members vole an the contract.
A newtral thivd party, often the American
Arbitration Association, eonducta the
ratification vating proceas.

Negotlations Team needs your support
Megatiations Team members have spant
countless hoars aver the last vear doing
their beat to represent &l of T bhar-
gainang umt members. Every hoor spent
at the negntzatsons table requires many
slditinnal hours of propaeation—ealloct-
ing infarmation, analyzing data, develap-
ing strategios, conaldering new approach-
es and poasible compromisas, and &aseas-
i Lhe tmpact of each succesaive atata
counterpropieaal on various constituencies
within UUF. They ave velustesrs and
recedve no payment for thedr work. Evaery
hoar they spend m Albany results in an
hour of work they need ta make up when
they return to their campuases ar an houe
away from their families. Every hour they
spend traveling to Alhany [inclading
iravel from far corners of the sdate sach
an Bulfalo, Alfred, and Stony Brook) they
need to maks up when ey retarn to

their canvpuses or axparioms: an lost fme
with thear Eamales.

Youar continued support of the Team's
piforts to nrFve &b 8 oW oomiractk 18
much appreciated.

Implications of working under
an expired contraed

TIF s, eomtract sapieed July 1, 2001
Bt nmder the Triborough Amendment
proviainng of the Public Employoes
Fair Employment At (the “Tavler Law™),
all comiract articles continus antil &
FuCoEsE0r agreement is ratified, except for
provisions that axpired on epecific sunsct
dates. This means that whils mosetary
and gome other dated provisions of the
2007-2001 contract axgired, all other con-
tract protectioms, inclading health henefits
provisins, remain i place.

Stay informed

An nepediations procssd, TP memhars
will b kept informed throsgh regalar
webaite postings, mailings from Presudent
Phil Smith, and articles in The Vidoe,
Parindic npdates and other mformatson
will be sent to chaptor prosidenis for dis-
trabuison wia chapter wehsitos, nowalat-
tiees, fliers and mestings.

Memhbers are ancouraged Lo pecodically
check the UUP website {www uugibnleorg)
for poating= at the “Contrace Megotintinas”
link on tha home page

Feel free to contact Chisf Negatiabor
Dangher at comiract@uapmail ceg for
Farthoy information or io submit questions
ar commernts.

Negotiations Committee members

Sloven E. Awaham, Oswego

Carofne B. Baley, ESF

Japqualing G. Benger, Empire Slale Collage
Rowana J. Blackman-Stroud, Dowestabe Medical
Paler G. Bradford, Buftslo HSC

Carol V. Braund, Upslale Medical

Daid . Cumry, Platistrgh

Jamie F. Dangler, ChaindChie! Negolialer, Cortland
Clifiord D. Davis, Cobleskill

Jahn J. Delate, Purchase

Jamas & Die, Binghamlen

John R Driscsll, Corand

Jamas 0. Engle, Morrisils

Edward T. Felion, Mew Paliz

Candetano Francs, Old Wesibury

Carol Gz, Steay Brook HEC

Ray [ Gleason, Alfred

Jonin P Ledrey Syslemn Adminisiration
Candace A. Merbler, Abany

Jetiray L. Miler, New Paiz

Lod b Mash, Cawege

Kim Oifver, Optomelry

Caary 0. Owieng, Brockport

Yolanda Pauze, Farmingdan

Laura & Rhcats, Poledam

Rafzel F. Romers, UticaRame
Arthir M. Sherlzer, Stony Brock
William M. Smoes, Oneanla
Richard A, Slempnisk, Buffako Siale
Margaret K. Sioles, Genesen

Jonn W Tayke, Deki

Idalia Terres, Fradania

Barkera E. Warkienlire, Marifme
Ezra Zutwow, Bullala Cenlar

TED, Canlen
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Let Member Benefits help
you save a few dollars

iy o3

It seems like we make so many purchases on a Need to book a hotel or condo for an upcoming

daily basis — whether it’s everyday routine items, trip? We’re here for you! Maybe you’re looking for

back-to-school shopping, holiday gifts, or just the latest and greatest electronic gadgets for your

something for that special occasion. loved ones this holiday season? We can help with
that too!

Are you keeping NYSUT Member Benefits in

mind before making these purchases? If not, now Your NYSUT membership brings with it many

is the time to start doing so! We are always here advantages and benefits — including the

to help you save a few dollars in this financially opportunity to utilize our endorsed discount

unstable economy. programs. Check out the box below for a

sampling of some of the discount programs
available to you.

Visit the Member Benefits website at memberbenefits.nysut.org for a complete listing of endorsed

programs and services available to you. Don’t forget that you can always call us with any questions as

well at 800-626-8101. MEMBER
BENEFITS

For information about contractual endorsement arrangements with providers of endorsed programs, please
contact NYSUT Member Benefits. Agency fee payers to NYSUT are eligible to participate in NYSUT Member “ Su

Benefits-endorsed programs.
Worklng to Benefit You




