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Message from the President  
 

 

Colleagues, 

I hope to see many of you at our PUUP Holiday Membership 
Mixer next week on December 11th from 4:30 to 6:30pm at the Plattsburgh Brewing 
Company!  PBC offers locally brewed beer and wine or soda will also be available. We 
continue our work with the Interfaith Food Shelf.  Contributions will be split between the 
PUUP Good & Welfare fund and the Food Shelf.  We will also have a brief presentation 
on UUP statewide initiatives and other national union trends in higher education. 

PUUP has been busy this semester organizing evaluation file preparation workshops for 
both academic and professional members.  99 PUUP members received Individual 
Development Awards for professional development or research as part of the Joint 
Labor Management (JLM) programs. More information on the upcoming Drescher 
Leave program is included in this newsletter.  Earlier this month you received the 
announcement for the SUNY Plattsburgh Leadership Academy which is also funded by 
JLM programs. Kudos to VP for Professionals George Still for working with Assistant 
Vice-President Human Resources Sue Welch to write this grant! The SUNY Plattsburgh 
Leadership Academy has received UUP statewide recognition as a model to emulate 
from UUP Statewide Vice-President J. Philippe Abraham. 

UUP’s own election cycle will also be starting soon. Nominations for Plattsburgh chapter 
academic and professional delegates and officers will be mailed January 9th, 2015.  
Nominations need to be received by February 4th, 2015 by the statewide Elections & 
Credentials Committee at UUP in Albany.  The official ballots will be mailed mid-
February and are due March 18th again to the statewide Elections & Credentials 
Committee at UUP in Albany.  The details of the Election Calendar are published in this 
newsletter and also available at http://uupinfo.org/elections/pdf/2015-
2017ChapterElectionCalendar.pdf 

Running for Delegate for the statewide UUP Delegate Assembly is a great way to 
learn more about UUP and get involved! PUUP will publish candidate statements in 
the February 2015 chapter newsletter. 

 

     Karen Volkman, President    
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Calendar of  
Upcoming       
Meetings 

 
 
 
� December 10th: PUUP Executive Board meeting 

11:00 - 12:30pm; ACC mtg room #8 

 

� December 16th: Labor Management 

3:30 - 4:30 Ward Hall Conf room 
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PUUP Holiday Gathering 

 

You are invited to the PUUP Holiday 
Gathering on December 11, 4:30 - 
6:30 p.m. at the Plattsburgh 
Brewing Company (upstairs at 
Comfort Inn). In exchange for your 
contribution   ($3/one, $5/two) you 
will be offered a selection of appetizers 
and locally-brewed beers (or wine, or 
soda). Contributions will be divided 
between the Good and Welfare fund 
and the Interfaith Food Shelf. 

We are excited to try out this locally-
owned business for our gathering - I 
hope that you will join us! 

UUP MEETINGS and EVENTS 



UUP Contract: 
Contract Documents,  

Calculator, and Ballots  

 
Please visit the UUP website to see the answers to the 
most frequently asked questions about the new 
contract.   
(http://uupinfo.org/negotiations/pdf/NegQandA.pdf) 
 
An economic impact calculator has also been posted 
on the UUP website (www.uupinfo.org). 
 
Members can continue to email UUP at 
contract@uupmail.org if they have additional 
questions. 
 
 
 
 
 
 
 
 
 

 

 
 

 George Still 
 V.P for Professionals 
 
 
 

 

Professionals, 

A reminder that the promotion and salary increase re-
quest schedule is in January.  I am available via email 
to review evaluation and salary request documenta-
tion. My email is gstil001@plattsburgh.edu  

Salary increases and/or promotion are a part of your 
career advancement while a SUNY Plattsburgh.  As 
permanent and significant increases are added to your 
performance program, it is your contractual right to 
request compensation.   

Sincerely, 

George 
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Making Strides against Breast    
Cancer Campaign Fall 2014 

UUP and NYSUT working Together 

Making Strides against Breast Cancer Fund Raiser made 
$1295.00 

Gina Doty 

Thank you for your support for the “Making Strides against 
Breast Cancer” annual NYSUT/UUP fund raiser.  This year 
Cheryl Datkun in Computer Information Systems and I made 
a twin size Adirondack themed quilt.  The last day of collect-
ing the tickets and money I received $40 in the mail from a 
friend, which brought our total to $1,295.00 which is the high-
est amount this fund raiser on campus has ever made.  A 
school teacher in Adams, NY near Watertown won the quilt, 
but our campus also won seven raffle baskets packed full of 
themed goodies.  Thank you to all the sellers and buyers of 
the tickets, for I could not have sold this many tickets without 
your dedication. 

If you are interested to help me with this fund raiser in 2015, 
contact me to discuss your ideas. 

Thanks! 

Gina Doty 

UUP Chapter Secretary 

#5011 

Announcements 

Fire Prevention Awareness 

Remember, as it gets colder, if you have a portable heater 

to plug it directly into the wall and not to have it near com-

bustibles. This is a common fire code violation. For infor-

mation on other fire code violations on campus and how 

to keep your office area violation free  look at the bro-

chure on the Environmental Health and Safety website:  

http://www.plattsburgh.edu/offices/admin/businessaffairs/

ehs/ 
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Drescher Affirmative Action/Diversity Leave Program: 
 
A Grant Program of the NYS/UUP Joint Labor-Management Committees  
 
Full details: http://nysuup.lmc.ny.gov/diversity/drescher.html 
The Dr. Nuala McGann Drescher Affirmative Action/Diversity Leave Program enhances employment opportu-
nities for people who are preparing for permanent or continuing appointments with preference given to mi-
norities, women, employees with disabilities, or an employee with military status. The Affirmative Action/
Diversity Committee seeks to promote a broad diversity of award recipients. 
The types of support available include: payment of employee's regular salary by the campus; salary for a 

replacement; and other related expenses for research or study with a justification. 

Eligibility 

Full-time, term employees who are in a position eligible for permanent appointment (professional employees) or con-
tinuing appointment (academic employees) and have at least a one-term renewal, or prior service credit. 

A campus endorsement for a full-time leave. 

A campus financial contribution of a minimum of 40% of the cost of salary for a replacement for the duration of the 
leave and a minimum of 40% of the total project or activity expenses. Joint Labor-Management Committees' 
funds that have been awarded to the campus should not be included as a part of the campus's contribution. 

An acknowledgement from the applicant of an obligation to return to the campus for a minimum of one year at the 
conclusion of the leave unless this obligation is waived by the campus president or designee. 

A proposed project or activity that: 

Assists in meeting one or more criteria established in Article XII, Evaluation and Promotion of Academic and Pro-
fessional Employees, of the Policies of the Board of Trustees. 

Requires full-time leave from professional obligations for at least one semester and a maximum of one year, in-
cluding but not limited to a summer. 

Can be completed prior to being reviewed for permanent or continuing appointment. 

Includes a detailed timeline with dates for completing various phases of the project or activity. 

Plattsburgh Drescher Timeline for Fall 2015 Leave 

November 18, 2014 – December 1, 2014 – Information meeting by appointment  

  

Please call the Sponsored Research Office (SRO) Ext. 2155 to arrange for the appointment and obtain an application if you 
intend to apply. 

December 8, 2014 – First Drescher drafts due SRO 

December 19, 2014 – Final (internal) Drescher drafts due SRO 

December 22, 2014 – Jan 22, 2015 – Institutional review of proposals 

Jan. 26 – 28, 2015 – Final revisions completed, based on feedback from reviewers 

February 17, 2015 – Proposals mailed by SRO 
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UUP introduces initiatives to SUNY 

 

 

UUP President Fred Kowal discusses a series of new UUP initiatives at a SUNY Board of Trustees public hearing. The pro-
posals are designed to ensure SUNY continues to provide an accessible, affordable quality education for all New Yorkers. 

“I encourage SUNY to stand with the union, as we advocate for a fully funded SUNY system,” Kowal said during the Nov. 6 
hearing in New York City. “I am interested in developing a joint advocacy agenda, so that our public higher education system is 
more than just maintained. It should be, can be and must be a hallmark institution serving the best interests of New York’s stu-
dents.”  

Among the initiatives Kowal advanced: 

Increasing the amount of state funding for SUNY to cover at least 50 percent of SUNY’s operating costs;  students cover 65 
percent of SUNY’s operating expenses via tuition and fees; 

A “genuine” Maintenance of Effort, which would accurately reflect SUNY’s needs.  The MOE would include funding for 
SUNY’s hospitals and cover the basic expenses of its state-operated campuses, as well as the cost of collective bar-
gaining agreements; 

The creation of a public endowment to hire more full-time faculty and support staff, and allow part-time and contingent fac-
ulty the opportunity to move into full-time positions; 

A new program that would award additional funds to campuses that hire more full-time faculty and staff; pursue diversity 
among its faculty and student body; move adjuncts and contingents to full-time positions; and broaden student support 
programs; 

A new program called the Pre-College Entrance Development Effort. PreCEDE would provide guidance and support to 
underrepresented and underresourced families, helping them to identify potential career paths, complete and submit a 
college application, apply for financial assistance and be prepared for college challenges; and 

A new program to allow SUNY students to refinance federal and private SUNY student loan debts. 

Kowal’s testimony is available here. 

Please urge your members to share the testimony with your campus president. These initiatives promote access, affordability 
and quality; several campus presidents have already expressed interest and enthusiasm for our plans. 
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