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From the chapter president

Sean Massey,
Associate Professor
Women’s, Gender,
and Sexuality Studies
UUP Chapter
President

F

riends. This is the last article I’ll
be writing for Connection as your
chapter president. After two terms, I’ve
decided to step back for a bit and focus
on my research agenda (with the hope
of getting promoted at some point in
the future). I want to take this opportunity to thank you for allowing me to
serve as your chapter president, and to
also thank you for all you do to make
Binghamton University the successful institution that it is. I truly enjoy
union work, and I plan to continue as
an academic delegate to the statewide
delegate assembly and as a member of
the executive board.
I would also like to encourage each
of you to consider stepping up and

contributing to our union. There are so
many ways to participate:
• Be a union representative for
your department, program, or unit.
Union reps act as liaisons, making
sure information and the needs
of members get communicated to
union leadership and vice-versa.
• Serve on a chapter or statewide
committee. We are always
looking for members for our
chapter outreach and membership
committees, and statewide has
many different committees that
have a variety of objectives (a list
of statewide committees can be
found here: https://uupinfo.org/
committees/).
• Run for one of the chapter officer
positions or as a delegate to the
statewide Delegate Assembly
(UUP’s legislative body). Although
elections have just happened, if
you’re interested, participating in
some other capacity is a great way
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Passing the Torch
to be ready for the next round of
elections in two years.

And if none of those seem right for you:
• Add your voice when discussions
about our new contract start later
this year. We’re really going to need
you!
The past four years have been quite a
ride. We’ve all had to deal with a lot: the
Janus v. AFSCME court case and attacks
on public sector unions; the state budget
cuts; and the chaos created by the
continued on page 2
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has been extended through July. Things
former U.S. president and his adminjust might start heading in the direction
istration. We lost family, friends, and
of normal by the fall semester.
colleagues to the COVID pandemic,
But we must remain vigilant. A
and experienced the abrupt chaotic sys- new set of contract negotiations start
tem-wide shut down of SUNY campus- this year, and we can’t depend on the
es and residence halls. We entered and
benevolence of management to secure
continue to endure a financial crisis and a good contract. As in previous years, it
all the uncertainty that it has caused.
will be our skilled negotiators and the
As a result, our members have faced
strength of our union that ensures the
more than a few serious labor issues,
negotiations are successful. We need
such as: workload
our union to remain
increases without
strong, and for each
But we must remain
compensation; disreof us to contribute
gard for performance
to that strength. I’m
vigilant. A new set of
programs; unfair
confident that each
contract negotiations
evaluations; cuts to
of our newly elected
start this year, and
adjunct and temchapter leaders have
porary employees;
the skills, experience,
we can’t depend on
rising incivility and
and passion we need
the benevolence of
mistreatment from
to lead us in these
management to secure efforts.
supervisors; and
other issues that, at
Your next chapter
a good contract.
times, suggest blatant
president, Alan Wang,
and increasing disrea network administragard for the spirit of the contract.
tion analyst in Information Technology
But there were some successes
Services, is a long-time member of the
as well. We worked with numerous
chapter executive board and statewide
employees to get unfair evaluations
delegate assembly. I’ve witnessed his
revised and incomplete performance
commitment to UUP through his work
programs updated, and provided
for the chapter, on various local and
advice and advocacy during difficult
statewide committees, and at the deltenure and renewal decisions. We
egate assembly. And now, for the first
worked to find ways to protect the
time in a very long time, we will have
health insurance of adjuncts and got
a professional employee as chapter
management to create a pathway to
president. As an academic, I’ve done
permanency for some of our longmy best to represent the concerns of
term part-time employees. We pushed
professional employees, and I’m sure
to make sure the newly negotiated
Alan will do the same for our academic
telecommuting and safety agreements
members. Rotating the chapter presiwere being followed. And we kicked
dency between academics and profesoff a new union representative network
sionals is productive.
to make sure our union has a presence
Our newly elected VP for Profesin every area of campus.
sionals is Brendan McGovern, proThere are also glimmers of hope on
gram coordinator in the Department of
the horizon. Safe and effective COVID
Geography. Brendan is also a longvaccines will soon be available to all.
time member of our chapter, local and
A federal stimulus package has been
statewide committees, and the delegate
passed, and there appears (at the time
assembly. He’s been a hardworking
I’m writing this at least) to be support
member of our membership and outfor SUNY in the next NYS budget.
reach committees, helping to organize
Finally, because of UUP’s lobbying
our New Member Orientations as well
efforts, the telecommuting agreement
continued on page 3
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respectively. All three bring years of
experiences in their current roles, and
Benita was Binghamton chapter president before me.
I’d also like to give special thanks to
our Chapter Assistant Linda O’Branski.
Linda was there when I started in this
role, and I can say with certainty that
without her commitment and guidance
to rely on, this job would have been
impossible. She’s an asset to our chapter and our union and deserves all the
praise we can give her.

This group of amazing people is
definitely up to the challenges facing
our union. But they’ll need your help to
keep our union strong and to make sure
management treats all of us fairly and
shows us the respect we deserve. Remember, we are what makes Binghamton University the premier institution
that it is.
Let’s continue to stand together in
solidarity!
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continued from page 2
as heading up chapter lobbying efforts
with our elected officials to push for
much needed funding. Our newly
elected Officer for Retirees, Robert
Mess, just retired as IT Specialist in
the Watson College of Engineering and
Applied Science, and has served on the
executive board for years. Dr. Benita
Roth, Renee Andrews, and Joseph
Goldberg will remain in their current
positions as VP for Academics, Officer
for Contingents, and Chapter Treasurer

Onward and Upward!
I

am honored to be the next chapter president for the Binghamton
chapter of United University Professions. For the past seven years I
have been an active member on the chapter executive board, a state-wide
delegate, and a member serving on the statewide membership committee.
During this time, I have been a network analyst working in the computer
center (Technology Hub) maintaining and troubleshooting the campus
wired and wireless networks.
As your new president, a few of my top priorities are:

Alan Wang, Network Analyst
Information Technology Services
UUP Chapter President-Elect

• listening to and forwarding on concerns from membership about the
upcoming contract,
• working with administration to prioritize a safe return to campus once
the telecommuting agreement expires in July, and
• making sure that impacts on workload and staffing that departments
suffered due to cuts during the pandemic do not become the new
normal.
I look forward to serving the membership and meeting the challenges
that lay ahead.

3

UUP Binghamton Fights for Members
During State Budget Negotiations
Brendan McGovern,
Program Coordinator
Geography
UUP Chapter Member
Development Officer

B

inghamton Chapter UUP
members fought on multiple
fronts for legislation favorable to union
members, Binghamton University, and
SUNY during tense negotiations for a
final NYS budget that has not yet been
approved as of this writing (April 5,
2021 at 11 p.m.).
Over the past few months, we have
contacted our legislators via letters,
phone calls, lobby visits and social
media urging them to support higher
education budget priorities. As budget
discussions heated up in Albany, Binghamton Chapter UUP members met
with local Assembly Member Donna
Lupardo (AD 123) in late March. We
urged the Assembly Member to fight to
keep in the final NYS budget the UUP

legislative priorities addressed in the
New York State Senate and Assembly
house bills. These included closing the
TAP Gap, enhanced Maintenance of
Effort (MOE), and increases to Opportunity Programs. We also asked that the
Assembly match what the Senate did for
the SUNY Hospitals and add $40 million for Hazard Pay and have the state
assume the $67 million for debt servicing for the hospitals. SUNY Hospitals
are the only state agency that does not
have their debt service covered by the
state. The Assembly Member — herself
a former UUP member — was very
receptive to our efforts.
Members Active to the End
Our advocacy culminated in a huge
statewide virtual rally when it became
evident the morning of April 1 that the
state would not meet its budget deadline
as mandated by state law. UUP Binghamton Chapter members joined forces
with our union brothers and sisters from
around the state to engage, contact, and
urge our state legislators to be all in for

Binghamton Chapter UUP members join forces with nearly 1,000 union brothers
and sisters from around the state to engage, contact, and urge our state legislators
to be all in for higher education at a virtual rally on April 1.
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higher education. Rallying around the
hashtag #AllInForSUNYCUNY, nearly
1,000 participants came from UUP, the
Professional Staff Congress/CUNY,
SUNY community college locals, SUNY
and CUNY students and the Legislature.
The highly energetic virtual event had
a sense of excited urgency, as lawmakers briefly ducked out of conference
meetings to report on their progress, and
participants took a break in the middle
of the rally to call their Assembly members and state Senators. Thousands of
contacts were made with NYS Senators
and Assembly Members who were urged
to ‘Hold the Line’ by demanding a final
budget with all the investments for NYS
public higher education contained in the
Senate and Assembly One-House Bills.
Lawmakers who greeted the rally
included Democratic Assembly Members Harvey Epstein and Billy Jones,
and Democratic Senators Leroy Comrie
and Robert Jackson. Jackson told the audience that as of nearly 5 p.m. the final
and most important numbers on public
continued on page 5

Binghamton Chapter UUP members
met with Assembly Member Donna
Lupardo (AD 123) in late March and
urged the Assembly Member to fight to
keep in the final NYS budget the UUP
legislative priorities addressed in the
New York State Senate and Assembly
house bills.

continued from page 4
higher education were still not fixed.
“What we’re continuing to express to
our leader is to hold the line,” Jackson
said, in a reference to state Senate Majority Leader Andrea Stewart-Cousins.
An Evolving Budget Outlook
The state budget situation has
evolved from a disaster scenario to one
of greater hope than anyone could have
expected following more than a year
of devastation from the coronavirus
pandemic on lives, health, hospitals
and the economy in New York. Due
to austerity measures enacted at the
beginning of the pandemic and higher
revenues than expected, the state has
$22 billion more available over the next
two years than officials anticipated as
recently as January 2021. In addition,
on March 11, President Biden signed
into law the $1.9 trillion American
Rescue Plan which made a multi-billion-dollar budget gap in New York all
but disappear – depending on whether
it is the Legislature describing the
results of that flood of federal money,
or the Governor’s office.

Federal Relief Filled the Gap
In a virtual meeting with UUP
leaders March 29, Senate Majority
Leader Chuck Schumer assured UUP
that money for public higher education
was a solid part of that rescue package.
He said that colleges and universities
in New York are getting $2.6 billion,
of which half will be direct financial
assistance for students. SUNY is getting
$915 million, which brings the total
amount of federal pandemic aid to
SUNY since last year to $1.7 billion.
Schumer said the American Rescue Plan
was specifically crafted so that much of
the aid flows directly to municipalities,
agencies and higher education systems.
According to UUP Legislative Director Dan Brown, it is estimated that
Binghamton University will directly
receive $35.6 million from the American Rescue Plan, half of which must
be used for student financial aid grants.
The other approximately $17.8 million
is almost unrestricted in use. This is on
top of the approximately $20.2 million
Binghamton received from the December COVID relief bill and $12.5 million
in CARES Act funding last summer.

UUP has seized the brightening
budget picture to ramp up its call for
a revised state tax code that would
have the state’s richest residents pay a
fairer share. Our union has also called
for the reinstatement of state support
for SUNY’s three teaching hospitals,
the full funding of the TAP Gap, and
operating funds for SUNY campuses
that far exceed a decade of flat funding
– all of which are included in both the
Senate and Assembly one-house bills.
Looking Forward
Nothing in Albany is ever final until
the bills are printed, passed and signed,
with last-minute lobbying efforts and
political jockeying always threatening
to create snags that could unravel or
delay a deal. Still, we appear on track
to achieve many objectives included in
UUP’s 2021 Legislative Agenda and
even after this budget is passed, we will
continue to fight for the best interests of
our members and increased funding for
Binghamton University and the State
University of NY.

Update: April 12, 2020

Budget Approved! — Good News for UUP, SUNY
The 2021-2022 NY State budget has been approved and it contains many of the legislative priorities
UUP has pushed for during the past year. These include:
Restores $46M cut to SUNY
Closes TAP Gap - $26M this year, will zero-out in three years
$5B in new state revenue
3-year tuition freeze – signals increased public support for SUNY
$600M appropriation to fund delayed 2020 pay raises and retro pay (coming soon!)
This is a big win for UUP members. This could not have happened without our collective advocacy —
letters, emails, phone calls and visits with NY State legislators. Take a victory lap, enjoy the win and
then let’s get back to work advocating for UUP, Binghamton University and SUNY!
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Binghamton University Confronts
Diversity, Equity, and Inclusion
By fostering the growth of a diverse campus community,
individuals from all cultures, races, ethnicities, sexual
identities/orientations, and disabilities should feel welcome.
A university’s dedication to diversity can partially be
evaluated by the number of under-represented minorities
(URM) among its students, faculty and staff. For 2020,
the URM goal was 10% for graduate students and 6% for
staff. According to the data presented at the university’s
Roadmap Strategic Priority meetings, we met those goals;
11.2% of graduate students are URM as are 7.4% of our
staff. However, the goals to increase the percentage of
URM in faculty to 10% and undergraduate students to
20% have not been met; they currently stand at 8.7% and
17.9% respectively. Programs such as the Presidential
Diversity Post-Doctoral Fellowship program, PRODiG,
and the Presidential Diversity Research Grant program
aim to increase representation of URM in the faculty. With
respect to undergraduate admissions, a regional admissions
model in the Metro NYC area has been created, along with
strengthening a transfer pipeline with community colleges.
Overall, there is still room for
improvement, and goals need
to be set higher for the next
strategic plan.
A diverse and inclusive
campus helps to create
innovation, enriches the
educational experience,
improves critical thinking
and problem-solving skills,
challenges stereotypes, and
prepares students to be good
citizens in an increasingly
complex and pluralistic society.
Employers are very supportive
of these goals. In fact, we all
benefit from a diverse and
inclusive environment.
As we continue to move
toward increasing the representation of diverse faculty and
staff, it is important to note that this is an ‘all-hands-on
deck’ initiative. We all have to do our part to make sure that
our commitment to diversity, equity, and inclusiveness is
achievable and sustainable. If you experience or witness an
incident of bigotry, incivility, hate, or bias, call 607-7772222 or use the following link to report it: Report an Incident

Serdar Atav, Professor
Decker College of Nursing and Health Sciences
Karen Jones
Vice President for Diversity, Equity and Inclusion
Daryl Santos, Professor
Systems Science and Industrial Engineering
Vice Provost for Diversity and Inclusiveness

J
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ust as we think Binghamton University is
making significant progress with respect to its goal of
an inclusive and diverse environment, bigotry/incivility
once again rears its ugly head. Recently, racially offensive
language was overheard in a
class setting, and in another
incident offensive graffiti
was found in two residential
elevators. It seems every year
we are taken aback by such
isolated but persistent incidents,
reminding us that we need to
be vigilant in addressing all
levels of bigotry and incivility
with ongoing efforts, not just by
mere condemnation but by real
action.
As a part of an initiative by
the SUNY Board of Trustees,
each university campus is
now required to have a chief
diversity officer (CDO). In
Binghamton, this position was
elevated to Vice President and the inaugural VP position is
held by Dr. Karen Jones. Some schools and divisional units
within Binghamton also have appointed diversity directors
thereby creating a multi-pronged approach. The goal of these
positions is to work strategically across the institution to
collaborate and address the issues of diversity, equity and
inclusion on our campus and improve the recruitment and
retention of diverse students, faculty and staff. The Faculty
Senate Diversity Committee functions with parallel goals.
6
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Invisible Labor:

The BIPOC Academic and Campus Community

Anne C. Bailey,
Professor
History Department

Sharon Bryant,
Associate Professor
Decker College of
Nursing and Health
Sciences

A

s professors on this campus,
we had been in academia for
almost three decades before discovering
that there was a term for some of the
work we do. After graduating with
our PhDs in the 1990s, we went on
to lecture part-time at a couple of
universities before landing tenure
track jobs. We understood that these
jobs entailed teaching, research, and

service. Teaching and research were
self-explanatory, but in the beginning,
we were not sure what “service”
entailed. We eventually learned that
service entailed committee work –
work on a department’s curriculum
or recruitment of new teachers. But
did service also include mentoring?
Did service also include a million
interventions on behalf of students that
had no direct connection to work done
in our classroom or sometimes even
our departments? And did this work
that often seemed to make an enormous
difference in the lives of those affected
students “count” in the system as it
stands now? It turns out this is what
is now called invisible labor in the
academy. Understanding what it is and
what we can do about it can be a major
win for college campuses committed to
diversity.
What exactly is invisible labor?
Practically speaking, invisible labor
is labor not accounted for on the
syllabus. It is beyond time spent in
office hours discussing assignments
7

or giving advice on a paper topic or
problem set. It is the time spent with
a student who is struggling to fit into
their environment and is considering
dropping out. It is the time spent with
a new student who is having personal
family problems (a dying family
member, a crisis with a roommate or
partner) who needs a counselor and
does not know where to go. It is time
spent on committees in departments
other than one’s own at a student’s
request because there are so few people
in their specialty. It is time spent at
countless student organizational events
as a speaker, as a judge, or just in
attendance to give support.
It is time well spent, but it is also
important to recognize that it is
precious time for those on the tenure
track or those simply trying to meet
the deadline of their next research
project, because it is often time away
from that track. Furthermore, it is
rarely compensated in a meaningful
way by institutions across the
country. To date, there have been
continued on page 8

Pressures faced by BIPOC
students
According to a recent national
survey and the work of Dr. Annelle
B. Primm, students of color can
experience a variety of difficult
situations contributing to experiencing
greater psychological distress than
white students: being victims of
micro-aggressions including racism
and Islamophobia; cyberbullying;
encountering culture-related extreme
expectations; and experiencing
isolation and loneliness from the often
vast differences between home culture
and environment and that of school.
Of course, this does not apply to
every BIPOC student, and thankfully,
many BIPOC students draw from
a strong sense of resilience and
pride in their cultural background to
overcome these challenges. Still, it has
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continued from page 7
a few articles in The Chronicle of
Higher Ed and other outlets, but this
is still a rarely studied phenomenon.
We do not have hard numbers, but
from our experience in the academy,
many professors (regardless of their
background) perform invisible labor,
but some, particularly those from
Black, Indigenous, People of Color
(BIPOC) communities, have little
choice. On campuses where we are
often a small percentage of the overall
faculty, BIPOC students and others
disproportionately seek us out for
assistance and most of us do not say
no. We do not want to say no because
we see ourselves. As students, we
often were on predominantly white
campuses looking for mentors and role
models and we know the challenges
our students are facing. Even when
we should say no because of our own
research deadlines or personal family
pressures, most often we do not.
Sometimes our help makes a crucial
difference and that in and of itself is
incredibly rewarding; but sometimes
we cannot help because we are simply
juggling too much to be effective.

been noted in this and other surveys
that BIPOC students who do have
these experiences, for a number of
reasons, are less likely than their white
counterparts to seek counseling on or
off-campus. When they do reach out,
they often reach out to us, because as
professors, we are primary contacts.
What is the solution and why
does it matter?
After listening to various testimonies
on the subject, the Truth and
Reconciliation Panel of the Harriet
Tubman Center believes that there is a
solution. First would be to recognize
this labor. Second, we should reward
it. Third, we should provide staff
development to any faculty member
who might want to contribute to the
cause of retaining BIPOC students
while also being an ally to their fellow
BIPOC faculty by lightening the load.
BIPOC students enter academia with
a range of needs, often not unfamiliar
to BIPOC faculty because of their own
similar experiences. That said, many
of our students are facing new and
8

different pressures in our ever-changing
world, and as such, training should be
available to all faculty to help meet
these needs.
At the heart of ‘why this matters’ is
a concern for our students. We want
all students to feel a strong sense
of belonging on our campus. At the
same time, we know that BIPOC
students often face unique pressures
as described earlier. Thankfully, we do
have support systems in place and there
are many great professionals who do
their best to meet these needs — the
Counseling Center, the Care Team, and
the Educational Opportunity Program
to name a few.
At the end of the day, however,
students have primary and often first
contacts with their professors. If we
can point them in the right direction of
these services or be a listening ear or
add value in any other way — without
jeopardizing our other work — that is a
win for us all.

Binghamton University Faculty
Continue Our Winning Streak:
The UUP Nuala McGann Drescher Affirmative Action/Diversity Leave Program
about the Drescher leave, ask me or
Binghamton’s Chapter President. We
would like to keep up Binghamton’s
stellar record of late.

Benita Roth, Professor
Director, Women’s, Gender, and
Sexuality Studies
UUP Chapter Vice President for
Academics

A

s members of UUP, we
have a variety of programs available to us to help us develop professionally. One of those programs is the
Nuala McGann Drescher Affirmative
Action/Diversity Leave Program, usually known as the “Drescher” award,
named after UUP’s first and only female statewide president. The Drescher
leave helps UUP and SUNY maintain a
diverse faculty by giving leave aimed at
under-represented employees who have
“protected class status including but
not limited to age, race, creed, color,
sex, sexual orientation, national origin,
military or veteran status, disability,
gender expression and gender identity.” (goer.ny.gov/system/files/documents/2020/03/dr.-nuala-mcgann-drescher-leave-program-guidelines.pdf).
By providing paid leave from teaching
for one semester, recipients can pursue
their research, or finish up articles and/
or books that are needed to secure tenure. UUP professionals at Binghamton
are also eligible for Drescher leave as
they work toward permanency.
The Drescher is a very competitive
award, and not easy to get. This past
academic year – to be sure a very unusual pandemic year – three BU faculty
received a Drescher Award. Below are
their profiles, and brief descriptions of
their projects. If you have questions

Dr. Ozlem Tonguc, an Assistant
Professor at the Department of Economics in Harpur College, received
a Drescher leave for the Fall 2021
semester for
her project,
“Experimental
Analysis of
Fairness and
Social Image
Concerns
in Multilateral Gift
Exchange.”
Dr. Tonguc’s
fields in economics are behavioral
economics, experimental economics,
and political economy. Dr. Tonguc
stated to me that “[i]n my recent work,
I show that people may reject unsolicited gifts either because they do not
wish to reciprocate to the extent that
they believe the gift giver expects and
would feel guilty if they failed to do
so (an idea known as “guilt aversion”
in behavioral economics). …. During
my Drescher leave, I will extend my
earlier research by devoting attention to
the larger social effects of the bilateral
gift exchange relationship, specifically its potential negative effects on
third-parties. In economics, positive
or negative consequence of exchange
between two decision makers on third
parties is known as externality. Examples of these negative effects studied
in the literature include pharmaceutical
companies’ gifts to physicians and the
subsequent effects on drug prescriptions, and campaign contributions to
politicians from lobbyists and politi9

cians’ legislative behavior. By using
game theory analysis, I plan to derive
testable hypotheses on the effects of
various types of gifts on gift-giving
behavior, receiver behavior in terms
of reciprocation as well as the welfare
of third-parties, while also varying the
restriction on whether the receiver can
reject a gift that my previous research
shows is important; and test hypotheses
using an economic experiment with human subjects. In this experiment, human
subjects will interact with each other
in a structured environment that carries
the important attributes of a bilateral
gift-exchange relationship with potentially affected third-parties (who will
also be human subjects).”
Dr. Oscar Gil-Garcia, an
Assistant Professor at the Department of
Human Development in the College of
Community and Public Affairs, received
a Drescher leave for the spring 2021
semester for his book project, “Legacies
of Forces Migration: The
Indigenous
Guatemalan
Diaspora in
Mexico and
the U.S.”
He will use
ethnography
and photography to
study the overarching problem of state
policies at the border, and their corresponding effects on individuals and the
bonds of families. He will document
how US–Mexico immigration policies
have shaped the social, economic, and
political incorporation of Guatemalans — most of whom are indigenous
Maya — who fled a violent, prolonged
continued on page 10

continued from page 9
war (1960 – 1996) and sought refuge
in Mexico and the US. Dr. Gil will
“document the everyday indignities inflicted by settler-colonial states without
the spectacle of violence and pain that
typically accompanies depictions of
‘the Indigenous’ and ‘the migrant.’ ”.
Dr. Gil-Garcia intends for this book to
be an intervention into studies of settler
colonialism and racism, and states that
utilize these strategies to consolidate
power. He will “examine how Indigenous communities challenge liberal
understandings of belonging and citizenship within the modern state…[and]
show how Indigenous Maya negotiate
refugee, unauthorized, and stateless
subjectivities and how colonial and
capitalist structures create conditions
for their forced migration throughout
the Americas.” Dr. Gil-Garcia intends
for his work to tackle questions of migration/immigration, statelessness, and
increasing climate migration. His novel
“use of photography will help redefine
how we view these subjects and their

sense of personhood beyond the ways
that the US and Mexican nation states
obscure or erase their humanity, which
will be vital to further their inclusion in
discussions on how to address the structural factors that contribute to forced
migration.”

persistence, especially in the context
of social media. Her research has been
published in the Journal of Consumer
Psychology (conditionally accepted) and
as a book chapter in Consumer Psychology in a Social Media World. She
has presented her works at the Association for Consumer Research (ACR),
Dr. Jinfeng (Jenny) Jiao, an
the Society of Consumer Psychology
Assistant Professor at the School of
(SCP), and the Society of Judgment and
Management,
Decision Making conference (SJDM).
received a
Dr. Jiao received her PhD in Marketing
Drescher leave from the University of Iowa in 2015.
for the 2021
She also holds an MBA and an MA in
spring semester Political Science from Virginia Tech.
for her project, Prior to her academic career, she worked
“Emotions and at Hill+Knowlton Strategies in Beijing
Well-being.”
as an assistant consultant for HP public
Dr. Jiao’s
relations in the Asia Pacific area.
broad research
Once again, I’m sure everyone in the
interests
Binghamton UUP chapter joins me in
include consumer decision making with giving our sincere congratulations to
an emphasis on (1) how emotions (e.g., BU’s Drescher awardees. Their excellent
pride, loneliness, or empathy) influence work speaks to the university’s and the
consumer well-being, (2) the interacunion’s desire to see a diverse faculty
tive roles of self, brand, and identity,
thrive.
and (3) the factors that influence goal

In Memoriam

T

his is a new section added to
the Connection newsletter to
create a space for the names of those
members we have lost over the
past year. Since this is the first “in
memoriam”, we decided to include
all those who passed since
January 1, 2020.

Louis F. McAuley (Retiree)
Department of Mathematics
Michele Steinhauser
Decker College of Nursing and
Health Sciences
Bat-Ami Bar On
Department of Philosophy
Women’s, Gender, and
Sexuality Studies

Gary James
Decker College of Nursing and Health
Sciences
Department of Anthropology
Lubna Chaudhry
Department of Human Development
Women’s, Gender, and
Sexuality Studies
Dah Chen Sun (Retiree)
Thomas J. Watson School of
Engineering and Applied Science
Donald R. Brister (Retiree)
University Libraries
Thomas A. O’Connor (Retiree)
Department of Romance Languages
and Literatures
Carl R. Stannard (Retiree)
Department of Physics
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Samuel Morell (Retiree)
Judaic Studies Program
Milton Chester
Dean of Students Office
James A. Geschwender (Retiree)
Department of Sociology
Lisa Blitz
Department of Social Work
María Lugones
Department of Comparative
Literature
Women’s, Gender, and
Sexuality Studies
David Hanson
Department of Mathematics

May Your Memory Be A Blessing

